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Person Specification


POST TITLE:	Climate Change Engagement Officer
GRADE:	Grade 5
SERVICE: 	Sustainability
	CRITERIA

	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	EXPERIENCE



	Experience in managing/delivering climate change and energy efficiency projects.

Experience successfully managing and delivering projects independently.

Experience in project delivery and stakeholder engagement.


	Experience developing grant funding applications.

Understanding of statutory private sector housing requirements on local authorities.

Experience working in a political environment.

Experience of contract procurement and management.

	Application form and interview

	QUALIFICATIONS/TRAINING
	
A levels or equivalent such as BTEC, in Maths and/or Science related subjects.

Degree level qualification, ideally in relevant field and / or relevant work experience.



	
Project management qualification/training.

	Application form and interview

	KNOWLEDGE


	Knowledge of the broad range of climate change and energy efficiency issues that local authorities face.
	Knowledge of the types of climate change and energy efficiency issues that TWBC currently faces.



	Application form and interview

	PRACTICAL & INTELLECTUAL SKILLS

	Excellent project management skills .

Excellent negotiating skills.

Able to produce well-structured reports with clear recommendations for action.

Confident in making presentations to Members and Senior Officers.

Excellent IT skills including Word, Excel, Outlook and PowerPoint.

Excellent problem-solving abilities.

Excellent analytical skills and ability to interpret data.

Effective time management and ability to meet tight deadlines.

Excellent verbal and written. 
communication skills.

Ability to work on own initiative.

Effective analytical and critical thinking skills. 

	Good influencing and motivational skills
	Application form and interview

	
DISPOSITION/
ATTITUDE

	Self-motivated with commitment and 
Drive.

Confident, approachable and enthusiastic.

Enthusiasm for collaborative working.

Ability to work in a team and develop. 
effective and supportive relationships 
with internal and external colleagues.

Has a positive outlook to working as part of a team.

Undertake work independently using judgement as to when to seek assistance from colleague.

Desire to improve and expand. 
professional knowledge, learning and 
development.
	
	Application form and interview

	SPECIAL REQUIREMENTS

	Willingness to work flexible hours when required, and to attend evening meetings.
	
	Application form and interview
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